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	Job Title 
	Head of Education & Learning - Leasaiche Foghlaim agus Ionnsachaidh

	Reports to:
	Ceannard

	Salary
	Band range: Band C1 - £43,736 - £52,595

	Main Purpose of Job
	Responsible for the development of Gaelic Education and Learning Policy, as determined in the National Plan and Ginealach Ùr na Gàidhlig; and to manage the delivery of the National Gaelic Education Strategy.

	Typical Key Responsibilities
	As a member of the Senior Management Team (SMT), to:

· As a member of the Senior Management Team (SMT), to work with the Ceannard  on the development/delivery of strategy, as defined in the National Plan  and Ginealach Ùr na Gàidhlig and within the wider framework of Scottish Government’s National Performance Framework Indicators.
· To support the Ceannard/Bòrd on matters of organisational significance/relevance, sharing corprate responsibility.   

· To service and support the Bòrd’s  Education and Learning Committee.

· To establish, agree and monitor financial KPIs and targets, in line with the Bòrd’s working documents.
· Provide leadership and direction to the Education and Learning team, monitoring performance standards/objectives.
· To ensure the implementation of the National Gaelic Education Strategy and key education projects.  

· To advise the SMT/Bord on all national and local Gaelic educational and learning issues and requirements. 

· Represent the Bord at national fora and conferences, and  build on relationships with local authorities.
· Principal adviser to the National Gaelic Education Steering Group (NGESG) and advise/support its members with regards to monitoring implementation.
· Lead policy development on issues relating to Gaelic Education and Learning.
· Responsible for the provision of advice and guidance, on behalf of the Bord, on Gaelic education and learning issues for Scottish Ministers including funding strategy.


	Context of Role
	The Bord has a statutory duty to prepare and deliver the National Plan for Gaelic, including a requirement for a National Gaelic Education Strategy (NGES).  The Leasaiche will provide the leadership and co-ordination to the education and learning sector that will enable NGES’ delivery through partnerships and other mechanisms.  The Leasaiche is required to provide leadership and direction to enable delivery of the education and learning elements of the National Plan, managing the political and organisational sensitivities and maintaining the confidence of the parents and Scottish Government that real progress is being made.   


	Typical Decision Making/Problem Solving demands
	· How to gather and interpret feedback from education and learning providers/ parents in order to influence policy development and provision.
· How to develop and monitor  initiatives in Gaelic education and learning.
· How to deploy resources of Education and Learning Team.
· What action to take to deal with emerging issues in a rapidly changing and highly political environment.
· Advice to SMT/Scottish Government on allocation of education-related funding and potential sources for additional funding for education projects.
· Preparation of Board papers to help inform decision-making.
· Responses to media enquiries/comments about Gaelic in education and learning.


	Informing & Advising Others
	As principal adviser on Gaelic Education and Learning:

· Advice and guidance on Gaelic education and learning issues to Ceannard, Bord, Scottish Ministers and Government, local and national bodies (such as HMIE, SQA, SFC etc) to influence their thinking, priorities and policy development, as well as raise the profile of Gaelic. 

· Definition and sustainability of “sufficient” parental demand.
· Advice and guidance to NGES Steering Group and Working Groups on implementation monitoring and any other GME policy issues.
· Recommendations for new policies, research, funding opportunities to SMT and Bòrd.

· Contribution to development of BNG strategy and priorities as part of SMT.
· Promote good practice in Gaelic learning and teaching across the education sector.


	Autonomy 
	· The NGES and National Plan targets form the framework within which the role holder operates, subject to direction of the Bord and Ceannard.  Within this framework the Leasaiche  is expected to provide the leadership to enable delivery, primarily through other bodies, keeping SMT colleagues, Ceannard and Bord aware of progress, key issues and developments. 

	Contacts & Communications
	· To work closely with Heads of teams and officers to co-ordinate action, ensure coherent delivery and share information; in particular Head of Gaelic Planning & Research to commission and conduct education research projects, as identified in the National Plan.  Contact with support staff for information in relation to budgets and payments, invoices, issuing Bord papers etc..
· Liaison, at strategic level (CEO, Heads of Service), with education and learning providers, research institutions such as Soillse, Scottish Government, national education agencies and parent groups to inform policy development and guidance and identify and promote existing/new opportunities for Gaelic learning.
· Contact with CEO and board members of Gaelic bodies, national and local, with individual members and members of the public, press and other media to discuss live issues, to promote the work of the Bord and enthuse people to use and build Gaelic language capability.


	Typical Management & Leadership Responsibilities
	· Line manage Education Development Officer and Teacher Recruitment Officer and, from time to time, secondees such as the National Parental Adviser and contract-based operators.

· Develop capability in skills and knowledge, through commitment to staff training and development, to build the Bòrd’s reputation as an ‘expert’ organisation and an effective organisation.


	Typical Financial Responsibility
	To set and effectively manage and monitor departmental budgets (approx £1.1M), ensuring that actual or likely variances to plan (particularly areas of funding under-spend) are addressed quickly, or identified to the SMT for discussion.

	Required Qualification/ Professional Competence/ Experience/ Knowledge/

Skills
	Degree and significant experience of the education and learning sector in Scotland – knowledge of education systems, approaches, institutions and issues from early years through to adult learning.
Leadership and management skills – applied to both sector and within BNG

Understanding of the education sector and Gaelic world, including political sensitivities.
· Policy development and influencing skills


	Impact
	Providing leadership and direction to enable bodies involved in GME to work effectively together to deliver the National Education Strategy and relevant National Plan outcomes.  

Through the provision of advice and guidance to Bord, Scottish Government and all other contributors support capacity-building and delivery of outcomes.

· As SMT member contributes to leadership and direction and the efficient management of the Bord.

	Reporting Structure
	Reports to the Ceannard
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